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	Over the years, the concept of entrepreneurship, management and business have been researched and studied from several perspectives – economic, social and psychological (Casson, 1982).   Other studies tend to take a sociological perspective by evaluating factors that drives entrepreneurs (Baum, 2004).  They found that factors such as: ambition, initiative, motivation, optimism, passion, perseverance and tenacity are driving force behind an entrepreneur as well as non-entrepreneur’s success.  
Furthermore, Archdivili et al (2003) studied the issue from a different angle.  They approach it from the viewpoint of personality traits, social networks and prior knowledge, which they consider as determinants of a successful entrepreneur.  Still others tackle the issue from a cultural and environmental point of view (GEM, 2011).  So many theories have been developed about entrepreneurship and how to start and build a successful business – such as social cognitive theory, planned behavior theory, personal factors theory, environmental theory, etc.  This tells us how vast the subject of business and entrepreneurship is.
Although, the resources (books, articles, journals, etc.) that address the idea on how to build lead and manage a successful business are numerous.  Those who have been successful at it provide tips on how to be successful and those who have not been so successful give advices and counsels about what to avoid in order to be a successful businessman or woman.  However, Gosnell (2018) states that the best and greatest book that contains all the basic principles, advices and counsels on how to build, lead and manage a successful business is the Bible - the Word of God. 
In fact, the Bible is replete with instruction and principles about how to plan and lead a successful business.  It is a guarantee that those who follow the biblical principles whether knowingly or unknowingly will experience growth, productivity, sustainability and profitability in their firms (Leone, 2015).  Among the many fundamental principles that lead to the success of a business - recognizing that God creator and owners of everything is foundational.  Also, one must acknowledge that God created everything for our benefits (Psalms 24:1 & Genesis 1:1).   From this perspective we can deduct that a Christian entrepreneur would approach business differently than a non-Christian.  Why? Simply because the Christian entrepreneur/business leader/ understands that the resources and products is utilizing originate from a source and that source is God Himself.  Therefore, he/ she approaches it from an attitude of gratitude.  
Undoubtedly, God intended for his people to be successful in their enterprises. He promised Joshua if he follows in the path of Moses he will be successful in all his endeavors (Joshua 1:6-9).  As a nation, the lord promised the children of Israel that they will be prosperous and successful in all their dealings if they shall follow the way of the lord.  They will be the head and not the tail.  They will be on top not below.  Everyone will borrow from them and they will not borrow from anyone (Deuteronomy 28:1-15, Malachie 3:7-11).
	Already we can perceive that the success of all and every enterprise rest upon the fact that one must know the lord and must also follow his teachings and principles establish in his word.  In other words, the realization of these promises are conditional. there are variables and/ or constructs that must be taken into consideration if someone needs to be successful in doing business. 
For instance, while talking about factors of a successful business, Gosnell (2018) gives us 12 biblical principles that you should be taking into consideration when doing business.  Namely – 1) develop a second mile mentality (Mat 5:41), 2) practice the golden rule (Luke 6:31), 3) trust God’s plan and principles (Prov. 3:5-6), 4)find reliable people ( 2 Tim 2:2), 5) be a steward, not an owner (Mat 25:23), 6) practice excellence (Col 3:22-23), 7) grow profit with a purpose, 8) listen to many advisors (Prov 22:15), 9) build on solid ground (Prov 4:25-27), 10) use the gift of your team (Eph 2:10), 11) understanding the law of sowing and reaping ( 2 Corithians 9:6), finally 12) focus on first things (Mat 6:33). Let’s further explore some of these concepts as we consider the first enterprise that human being had to manage.
	In reality from the account of creation God has established man (Adam & Eve) as steward or manager over all that He had created (Gen 1:26).  He was given dominion over every created thing. In other words, since he was created in the image of God, man was endowed with the abilities and competencies to manage well God’s enterprise – His creation. As a he result, he was expected to be successful as he leads and manages God’s firm – the earth. 
It is worth noting that being a steward is a great honor that comes with great responsibilities, a task that should be carried out with great humility and reverence.  Simply put having great abilities and competencies is not enough to guarantee success in business – they must be accompanied with the fear of the Lord, which is the beginning of wisdom (Proverbs 9:10).  As observed by White (1940) a steward identifies himself with his/ her master/ owner. In other words, he maintains a direct relationship with the master/ owner, which is God. Walsh and Middleton (1984) stated that a Christian steward must have the capacity to balance authority with servanthood – that characteristic distinguishes him/ her from non-christian manager.
Furthermore, in Genesis 2, the Bible states that “the Lord God planted a garden in Eden, in the east, and there he put the man whom he had formed… The Lord God took the man and put him in the garden of Eden to work it and keep it (Genesis 2:8 & 15).” As can be observed through these texts, Adam and Eve had a partnership with the lord.  They were giving the responsibility to mange God’s enterprise with clear and precise instruction on how to go about it.  
Contrarily to popular belief, even before the fall man was expected to work; paradise was not a life of leisured unemployment.  Issler (2012) observed that Work is a permanent feature of humankind’s design and destiny, not the result of the Fall into sin. Additionally, Mathews (1996) indicated that “In the garden God gives the man a purposeful existence that includes overseeing his environment. Work is a God-given assignment and not a cursed condition.” Adam and Eve were to work and care for the enterprise. These two words (work and keep) are very significant when trying to understand this verse particularly from a managerial and entrepreneurial business perspective.
According to Wenham (1998) the word for work derives from a Hebrew verb (avad – transliteration) which means to serve.  Though it can be translated as to till and work the ground and/ or the soil, but it also carries a cultic connotation.  It is often use in cultic settings with the sense of serving God. That is to say it was intended by God as Adam and Eve work into the garden they were to put Him first in everything that they do as stewards of His creation (Johnson, 2006).  
The other word that is used in the same text which also has great importance is ‘samar’ which means to keep, to guard, to preserve, to take care of, to be in charge of.  Guarding in the context of keep intruders from coming inside - to keep from hostile environment.  Preserve means to embellish so that it can be more attractive in the sight of customers. To take care indicates a level of commitment to excellence.  To be in charge signifies leadership.  The ability to rely others around you as you influence them to accomplish a task. If Adam and Eve were to follow these principles with great care, success and prosperity were going to clothe their daily endeavors.  But as the story unfolds we discover that Adam and Eve did not follow the instructions given to them by the owner – God. They mismanaged the business, as a result they lost their position as managers and were kicked out of the garden – God’s enterprise. 
Noah was another leader that was called and equipped by God with abilities and competences to handle a global project with eternal consequences.  As the Lord was preparing to destoy the earth, He selected Noah to be a project manager to build the ark Him me so that the faithful ones can be sparred for the global disaster that was to befall them (Gen 6:1-11).  Noah was able to assemble a core team his three sons and began to work. His commitment and devotion to his task influenced other men who joined the enterprise. Noah’s dedication to his task comes from his position in God.  He had a clear vision of the future.  
Anderson (1999) points out that as result of his relationship with God, the Christian leader/ entrepreneur is empowered by God’s vision.  That motivates them to move forward in accomplishing their task even when they are misunderstood by their surrounding. Noah demonstrasted that to his contemporains. Noah as a good leader possesses the ability to motivate, mobilize and galvanize people for action.  As a result, he was able to rally the community behind him to accomplish the task – the building of the ark. The task was completed unfortunately, those who helped achieve the plan did not accept the reality of a future flood.  Consequently, they were left behind and they were destroyed. Only Noah and his family escaped this global catastrophe.
Adam and Eve was giving the best opportunity with every resources at their dispoal unfortunately their lack of dedication, devotion and commitment to the task at hand led them to mismanage the enterprise, as a result, they lost their right to lead that enterprise.  Consequently, they were kicked out ot the garden and lost everything their privileges and opportunity to make a difference.  On other hands, Noah was not privileged enough to inherit a perfect environment with a good infrastructure.  However, he was still able to be successful in accomplishing his task because he had great managerial competences and skills.  He used the resources that he could find and make them into his advantage. 
The biblical account shows that a successful businessman and/ or woman must have the fear of the Lord (Prov. 9:10). Secondly, must be guided by God’s Spirit in all his or her business decisions and dealings.  Thirdly,, he / she must follow the biblical principles by putting God first (Gen. 1:1; Matt. 6:33). Fourthly, he or she must learn to trust God instead of his own instinct (Prov. 1:3-5).  Finally, he must possess managerial competences and abilities to lead others, cast vision and calculate the cost before investment (Luke 14:28-30).
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